
 
 
 

Tenure Track Position in Hospitality Management 
Department of Hospitality and Tourism 

Isenberg School of Management 
University of Massachusetts Amherst 

 

Job Description 

The Department of Hospitality and Tourism Management (HTM) of the Isenberg School of Management 

at the University of Massachusetts Amherst invites applications for a tenure-track position in Hospitality 

Management. The position rank is at the level of Assistant Professor with a start date of September 

2025. Applicants should be those who specialize in research and teaching in one or more of the 

following: Foodservice Management, Human Resources Management, Lodging Management, Service 

Management or other hospitality management and operations areas.  

Requirements 

Candidates applying for the position should expect to have completed a Ph.D. in Hospitality 

Management or a closely related field preferably by August 31, 2025. Candidates should demonstrate a 

record of excellence in research, teaching, and service to their schools and field. Ideal candidates for the 

position will have an active program of research and should articulate their future research agenda, 

interests, and potential in Hospitality Management.  Preferred candidates will demonstrate the ability to 

publish in high quality scholarly publications pursuant to the Isenberg School of Management Journal 

List: https://www.isenberg.umass.edu/research/department-journal-list   

Candidates should have expertise or evident potential in providing quality teaching at both 

undergraduate and graduate levels as evidenced by submitted teaching evaluations or student reviews, 

syllabi and the like. Potential or demonstrated ability to teach in both face-to-face and online formats is 

highly desirable.  

Application Instructions 

To apply, please submit a letter of interest, curriculum vitae, a teaching statement (and supporting 
teaching documents such as teaching evaluations if available), research statement, the names and 
contact information of three references, and a diversity statement at https://careers.umass.edu/en-
us/job/524228/assistant-professor-hospitality-tourism-management 

Evaluation of applications will begin September 30, 2024, and will continue until a suitable candidate 
pool has been identified. Rank and salary will be commensurate with qualifications; salary and benefits 
are competitive. 

The university is committed to active recruitment of a diverse faculty and student body. The University of 
Massachusetts Amherst is an Affirmative Action/Equal Opportunity Employer of women, minorities, 
protected veterans, and individuals with disabilities and encourages applications from these and other 
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protected group members. Because broad diversity is essential to an inclusive climate and critical to the 
University’s goals of achieving excellence in all areas, we will holistically assess the many qualifications 
of each applicant and favorably consider an individual’s record working with students and colleagues 
with broadly diverse perspectives, experiences, and backgrounds in educational, research or other work 
activities. We will also favorably consider experience overcoming or helping others overcome barriers to 
an academic degree and career. 

 

 


