Cornell
SC Johnson College of Business

Dean, Cornell Peter and Stephanie Nolan School of Hotel Administration

Cornell University invites nominations and expressions of interest for the position of Dimond Family Dean
of the Peter and Stephanie Nolan School of Hotel Administration.

Founded in 1865 and located in Ithaca, New York, Cornell University (“Cornell” or the “University”) is the
federal land-grant institution of New York State, a private endowed university, a member of the vy League,
a partner of the State University of New York, and a leading international research university. Cornell is
distinguished by its founders' revolutionarily egalitarian and practical vision of higher education and
dedication to its land-grant mission of outreach and public service.

The Peter and Stephanie Nolan School of Hotel Administration (“Nolan School of Hotel Administration” or
“Nolan School”) is the world’s premier institution for hospitality business education. As the only Ivy League
school dedicated to hospitality, the Nolan School of Hotel Administration blends rigorous business
training with specialized expertise in hospitality, services, and real estate finance. For over a century, it has
pioneered and redefined the field through innovation, hands-on learning, and a commitment to service
excellence. Whether pursuing undergraduate, graduate, or executive-level education, students are
empowered to lead with confidence and agility in the global hospitality industry. With world-class faculty, a
deeply connected alumni network, and a vibrant campus in Ithaca, NY, the Nolan School of Hotel
Administration fosters a lifelong community of leaders who shape the future of hospitality through
mentorship, innovation, and impact.

The Nolan School of is one of three schools that makes up the Cornell SC Johnson College of Business
(“College of Business”), along with the Charles H. Dyson School of Applied Economics and Management
(“Dyson School”’) and the Samuel Curtis Johnson Graduate School of Management (“Johnson School”).
Reporting to the Dean of the SC Johnson College of Business, the Nolan School Dean will have broad
responsibility for academic, operational, and external engagement matters. The Dean will have oversight
of the Statler Hotel and all Nolan School degree programs, including the BS in Hotel Administration; the
Master of Management in Hotel Administration (MMH); dual degree programs such as the Master’s in Real
Estate, the Cornell-Peking MMH/MBA, and the MS/PhD in Hotel Administration; as well as the Executive
Master of Management in Hospitality (EMMH). The Nolan School Dean will be one of four members of the
College Dean’s Council (CDC), which includes the three school deans and the Dean of Faculty and
Research. The CDC collectively provides oversight of the eight area groups and the Area Chairs (ACs);
this includes advising the College Dean on faculty hiring, annual performance reviews, promotion,
reappointment and tenure, and other college-wide oversight and steering committees.

The ideal candidate will be an innovative, visionary, and collaborative leader; hold a Master’s or PhD in
hospitality management or a related field; and have a proven track record of strategically advancing the
mission of an organization and a deep understanding of business education.

Cornell has retained Korn Ferry, a global organizational consulting firm, to assist with the search. The
search is being led by Victoria Antolini, Ken Kring, Alison Harrigan and Lila Wojnarowicz. All inquiries,
nominations and expressions of interest should be submitted in confidence to Korn Ferry. Applications
should include a detailed curriculum vitae and a letter of interest. To ensure full consideration, inquiries,
nominations, and applications should be submitted electronically, in confidence, by January 16" to Cornell-
NolanDean@kornferry.com

Cornell welcomes students, faculty, and staff with diverse backgrounds from across the globe to pursue world-class
education and career opportunities, to further the founding principle of “... any person ... any study.” No person shall
be denied employment on the basis of any legally protected status or subjected to prohibited discrimination involving,
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but not limited to, such factors as race, ethnic or national origin, citizenship and immigration status, color, sex,
pregnancy or pregnancy-related conditions, age, creed, religion, actual or perceived disability (including persons
associated with such a person), arrest and/or conviction record, military or veteran status, sexual orientation, gender
expression and/or identity, an individual’s genetic information, domestic violence victim status, familial status, marital
status, or any other characteristic protected by applicable federal, state, or local law.

Cornell University embraces diversity in its workforce and seeks job candidates who will contribute to a climate that
supports students, faculty, and staff of all identities and backgrounds. We hire based on merit, and encourage people
from historically underrepresented and/or marginalized identities to apply. Consistent with federal law, Cornell
engages in affirmative action in employment for qualified protected veterans as defined in the Vietnam Era Veterans’
Readjustment Assistance Act (VEVRRA) and qualified individuals with disabilities under Section 503 of the
Rehabilitation Act. We also recognize a lawful preference in employment practices for Native Americans living on or
near Indian reservations in accordance with applicable law.



