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THE SEARCH

The School of Professional Studies at New York University (NYU SPS) seeks a senior faculty member and
exceptional administrative leader to fill the role of Associate Dean of the Jonathan M. Tisch Center and
Jonathan M. Tisch Chair of the Tisch Center of Hospitality (Associate Dean). The successful candidate will
be a distinguished industry leader and academic, with a strong record of achievement in higher education
and evidence of significant leadership within the growing field of hospitality management.

This role offers a unique opportunity to shape the future of hospitality education at one of the world’s
most dynamic universities. The Associate Dean will lead a team of faculty and staff, leveraging NYU’s
global network and the Tisch Center’s strong foundation to elevate its profile nationally and
internationally. This position calls for a committed educator and seasoned industry professional who can
bridge academic rigor with real-world relevance. The Associate Dean will also be dedicated to supporting
and strengthening a vibrant student experience, both within and outside the classroom.

The hospitality industry is undergoing rapid transformation, driven by technological innovation,
sustainability imperatives, and evolving workforce needs. The next Associate Dean will play a pivotal role
in conceiving academically sound and timely programs that prepare students for leadership in this
environment. Building on initiatives such as the Tisch Center’s apprenticeship workforce program, this
leader will champion experiential learning and innovative curricula that differentiate NYU in a competitive
global market.

The Associate Dean will foster synergies across NYU’s diverse academic units and strengthen partnerships
with industry leaders, creating opportunities for interdisciplinary research, internships, and employer
engagement. By advancing a vision that integrates rigorous scholarship with practical, career-oriented
learning, the Associate Dean will position the Tisch Center as a premier destination for hospitality
education and thought leadership.

Equally important will be supporting faculty excellence and student success. The Tisch Center’s faculty
combine research expertise with industry experience, requiring a leader who can promote collaboration,
invest in professional development, and reward both scholarly contributions and applied impact. The



Associate Dean will also deepen employer relationships and leverage NYU’s location and alumni network
to enhance career readiness, ensuring graduates thrive in an evolving hospitality landscape.

The ideal candidate will bring advanced academic credentials, substantial professional and academic
experience, and a global perspective. They will demonstrate strong leadership, management, and
fundraising skills, along with cultural sensitivity and a commitment to inclusivity. This is an extraordinary
opportunity to shape the future of hospitality education and make a lasting impact on students, faculty,
and industry.

COMPENSATION AND CONTRACT

In compliance with NYC’s Pay Transparency Act, the annual base salary range for this position is $120,000
- $180,000. The range for the annual administrative stipend is $80,000-5$120,000. New York University
considers factors such as (but not limited to) scope and responsibilities of the position, candidate’s work
experience, education/training, key skills, internal peer equity, as well as market and organizational
considerations when extending an offer.

This full-time position is a nine-month appointment with a multi-year renewable faculty contract. The
Associate Dean position is a three-year, twelve-month administrative appointment that runs concurrent
with the faculty role. The rank of the faculty position will be determined based on the candidate's
experience and qualifications.

APPLICATIONS, INQUIRIES, AND NOMINATIONS

Screening of complete applications will begin immediately and continue until the completion of the search
process. Inquiries, nominations, referrals, and CVs with cover letters should be sent via the Isaacson, Miller
website using the following link: https://www.imsearch.com/open-searches/new-york-university-school-
professional-studies/associate-dean-jonathan-m-tisch

Dan Rodas, Partner
Micah Pierce, Partner
Melissa DePretto Behan, Senior Associate
Nicole Sancilio, Managing Search Coordinator
Isaacson, Miller

NYU aims to be among the greenest urban campuses in the country and carbon neutral by 2040. Learn
more at nyu.edu/sustainability.

NYU is an Equal Opportunity Employer and is committed to a policy of equal treatment and
opportunity in every aspect of its recruitment and hiring process without regard to age, alienage,
caregiver status, childbirth, citizenship status, color, creed, disability, domestic violence victim status,
ethnicity, familial status, gender and/or gender identity or expression, marital status, military status,
national origin, parental status, partnership status, predisposing genetic characteristics, pregnancy,
race, religion, reproductive health decision making, sex, sexual orientation, unemployment status,
veteran status, or any other legally protected basis. All interested persons are encouraged to apply for
vacant positions at all levels.

For people in the EU, click here for information on your privacy rights under GDPR:
www.nyu.edu/it/qdpr.
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